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1 Introduction 
 

In September/October 2014 there was an invite from the British Council for South African TVET 

Colleges to apply for partnering with the UK colleges. The college applied as requested and a 

positive reply was received in December 2014 that Maluti TVET College had been selected 

through the British Council processes to participate in the project. The UK College was identified 

as New College Stamford and arrangements had to be made for the visit by the UK College to 

Maluti. This procedure took place from 09 to13 February 2015.  

 

The aims indicated in the extract from the application form stated that the ñBritish Council 

international skills partnerships bring together UK organisations with leading counterpart 

organisations around the world in order to deliver innovative output-led projects that focus on 

enhancing approaches to skills development internationally. Partnership projects are pre-

commercial and have at their heart the exchange of knowledge and expertise. Partnership 

projects cover a wide range of sectors, from fashion to engineering, and a number of themes 

including employer engagement, quality assurance, entrepreneurship development and 

progression routes. Partnerships are supported financially by British Council to deliver projects, 

typically funded for one year with a view to becoming self-sustaining thereafter. In certain cases, 

strongly performing partnerships may be eligible for further funding beyond that periodò. Maluti 

TVET saw these aims as very relevant to it and to the sector hence the application. 

 

Further to that the benefits of this partnership were outlined as the British Council partnerships 

offering a range of benefits including:  

 

¶ nurturing innovative approaches to skills development, including in the area of curriculum 

development, quality assurance and employer engagement, across a range of thematic 

areas and sectors  

¶ enhancing the culture, profile and reputation of participating organisations  

¶ building relationships with other organisations including employers  
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¶ offering unrivalled staff and student development opportunities  

¶ helping participating organisations build a presence in the partner country  

¶ enabling the organisations to identify new business opportunities and 

¶ informing the development of national skills strategies in ways that impact positively on 

the skills and employability of millions of peopleò.  

 

The advantages outlined above tally perfectly with our existence as of the colleges in the 

country. The route of internship, WBE, WIL and artisan development seeks to expose students 

and staff to the workplace during or post study which in due course facilitates employability. The 

area of curriculum development, quality assurance and employer engagement is at the heart of 

our deliverables. Management is duty-bound to keep abreast with the rest of the world on latest 

trends. This is the reason why we saw it fit to participate and reap the above values.  

 

In 2015 Maluti TVET College partnered with New College Stamford to deliver the employability 

skills and the project, which was a success, moved from the foundation phase to the advance 

phase in 2016. Maluti was expected to continue with the New College Stamford in the advance 

stage and bring in another college that would be mentored in the British Council partnerships 

and then in the next phase the much mentored college would be expected to start its own 

partnership through the same initiative hence Flavius Mareka College came on board. Part of 

this advance phase was the Leadership Exchange Programme (LEP) where senior managers 

are expected to spent ten days in UK College with a special focus area and reciprocate the visit. 

 

The New College Stamford pulled out of the partnership due to the Ofsted audit that was 

prioritized and Canterbury College came on board as a lead college in UK in the partnership. 

 

Canterbury College official visited the two South African colleges from the 1st- 5th August 2016 

to look at the programme offerings and areas of collaboration. It was out of the visit that the 

three college sat down and work on a proposal to the British Council. The proposal was 

approved with the areas of project plan being: 
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¶ Implementation of the employability skills 

¶ The implementation of the enterprise competition 

¶ The active Links Recruitment Service and  

¶ The Solar energy 

 

It was on the basis of the above project plan objectives that the two South African College had 

to visit Canterbury College, with in mind of the above objectives and also to spot-check the 

extend of implementing the project.  

The delegates left South Africa on 13 November 2016 to interact with Canterbury College with 

the view of looking at the viability of the project and came back on 19 November 2016. 

2 The visit 
 

The delegates arrived late on the 14th November 2016 with only time to refresh and prepare for 

the following day. 

The following day on the 15th November 2016, the delegates had a welcome tour at the college. 

The first place visited was the Students 

Information Centre (SIC). The Centre is divided 

into sections for general advice on course 

information and fees, funding, bursaries, career 

information etc. Web based marketing strategy 

is used to market the college. Information on all 

programmes offered at the college is uploaded 

as webpages on the collegeôs website.  
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From the course information desk, a student can proceed to get information about funding. 

Information on funding is handled by the funding desk within the Centre. Funding provided to 

students range from tuition, meals allowance and transport or travelling. Traveling allowance 

includes using public transport like bus or train. It can also be extended to cases where students 

uses their own cars. However each case is treated individually depending on the circumstances 

surrounding the individual student. 

It was interesting to realize that for transport, students are provided with bus tickets and the 

college give students these tickets instead of giving them cash. Like in our country, students 

who meet the criteria (whose household income is falling within the specific category/ threshold) 

are supported financially after submitting the supporting documents with their applications for 

financial assistance.  
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It is at this Centre where students also collect their meal allowance tickets that could be used at 

the college cafeteria for meals. 

 

 


































































